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The Institute for Leadership, Innovation, and Advancement (ILIA), Universiti Brunei Darussalam (UBD) in
collaboration with the Royal Brunei Police Force (RBPF), has launched the Executive Development
Programme for Middle Management Officers (EDPMMO) 2024. This nine-week executive training
programme is designed to equip 20 middle management officers with essential skills and fresh
perspectives on national, global, and regional socio-political landscapes. The programme aligns with
Brunei’s national vision, Wawasan Brunei 2035, which aims to provide a high quality of life, education,
and a sustainable economy for its citizens. Additionally, the curriculum incorporated into the
programme addresses various aspects of sustainable development, reflecting Brunei's commitment
to the United Nations Sustainable Development Goals (SDGs).

Key modules cover a range of
topics, including Brunei’s
economy, which offers
participants insights into the
nation’s economic structure,
challenges, and growth
opportunities. This module
supports SDG 8, which promotes
sustainable economic growth and
productive employment. Another
key module is Climate Change,
which aligns with SDG 13 on
Climate Action. This module
provides participants with
knowledge on how law
enforcement can contribute to
environmental sustainability and
support the RBPF’s role in fostering
a sustainable environment.
Additionally, the module on Best
Practices in Police Integrity
Management directly supports
SDG 16: Peace, Justice, and Strong
Institutions, ensuring high
standards of integrity within law
enforcement.

As part of the programme, participants
engage in a Community Outreach
Programme (COP) organised by ILIA in
collaboration with Malam Minggu Pusat Belia
(MMPB). This initiative allows participants to
actively contribute to MMPB’s community
engagement activities, which not only
strengthens their leadership skills but also
supports Brunei’s sustainable development
goals towards building a supportive and
inclusive society.



By the end of the programme, participants are
required to produce a policy analysis paper
addressing key organisational, governance, and
civil service challenges in Brunei Darussalam.
The paper must demonstrate an integration of
various learning themes, conceptual
foundations principal insights and tools they
have gained and learnt throughout the
programme. Participants present their policy
papers in the final week of the programme to
receive feedback from academic experts and
senior RBPF officials. 

In conclusion, the 4th RBPF EDPMMO
programme not only equips participants with
critical leadership skills but also fosters a new
generation of leaders capable of supporting
Wawasan Brunei 2035 and the United Nations
Sustainable Development Goals (SDGs).
Through this programme, the Royal Brunei
Police Force is preparing its leaders to make a
lasting, positive impact on Brunei’s future.
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